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The world’s FIRST
digital cameral!

Developed by Eastman Kodak
engineer Steven Sasson in 1975.
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Kodak didn’t because
they didn’t keep up with
technology.

They failed because they
weren't willing to compete with
their core business model.




Adapt before it's
too Late.

Clayton M. Christensen coined this
as the innovator's dilemma in 1997.
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The Innovator's Dilemma: When New
Technologies Cause Great Firms to Fail
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Introducing e @

Dirk Meeuws
Mysolution, Head of Product

<)

- The value of talent pooling
-~ What is a silver medalist

~ Silver Medalist tracking in Mysolution { -

~ Lead scoring, based online behavior

~ Qutreach to “hot candidates”
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Putting it into practice

How Young Capital redefined high-volume hiring

an

Scotty Al

25,000 candidates contacted

5,250 candidates hired at a
conversion rate of 21%

Young Capital’s Team

1,000 candidates contacted

40 candidates hired at a
conversion rate of 4%
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Who the ****
IS Scotty?
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Operating within every system,
channel and device you and job
seekers are using.




Unlike human beings,

Scotty can:

%’ 500.000 © 24/7 @ +140

Conversations Responsiveness, through Languages
simultaneously voice and text available

B Omnichannel X Integrations Less errors
Connect all your communication Seamless integration across all Tasks are performed consistently and
channels and platforms systems of records correctly, every time.

@ Hiring journey coverage Instant matches 4 Guardrails
Effortless management from Personalized recommendations based on Unbiased approach, controlled and
sourcing to off-boarding your skill sets and interests safe environment
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Exit interviews

Scotty informs
at scale

— — condidates of job
Managing new opplications VBEaNCy vio text

Searching internal dotabases
) .
Sourcing from connected

external databases Candidates

contact Scotty
Scotty can automatically adds candidates and alumni to talent tools, keeping them engaged for future sourcing and hiring ( independently or in your CRM/ATS)

G‘T: Scotty is available 24/7 for updates and inquiries from both the hiring team and candidates

F‘-c@ Scotty collects feedback and reports on the Net Promoter Score (NPS) at every stage for continuous improvement
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The old world
might be ending.

But the new one
is just beginning! ¥




Don't get left behind
like Kodak!
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Stanistaw Wgsowicz

Scotty Al VP of Growth and Partnerships
stan@scotty-ai.com

+34 658 061 614
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