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Impact on clients

‘!' You

kan je mij een python script schrijven om de SEQ capabilities van een website te testen? neem alle
benalgrijke KPI's rond SEO in rekening en scoor ze van 1tot 10.

ChatGPT
Natuurlijk, hier is een basisvoorbeeld van een Python-script dat de SEO-capaciteiten van een website

beoordeelt op basis van verschillende belangrijke KPI's. Dit script maakt gebruik van de bibliotheken
‘requests’ en “beautifulsoup4’ om de HTML van een webpagina op te halen en te analyseren. Houd

er rekening mee dat dit een eenvoudige benadering is en dat de KPl's kunnen worden uitgebreid of

_ ecompanies might need fewer

requests
bs4 BeautifulSoup

(url):

response = requests.get(url)

response.status_code == H
response.text S |
print( , response.statug

Exception

print(

(html_content):

seo_score = {3}

e different profiles needed

title_tag = soup.find(

seo_score[ title_tag

meta_description_tag = soup.find( , attrs={

seo_score[ 1= meta_description_tag

* low effort recruitment Is a threat

hl_tags = soup.find_all( )
seo_score[ ] = min(len(hl_tags),

internal_links = soup.find_all( , href=

Message ChatGPT...
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Impact on candidate

@ Chrome Archief Bewerken Weergave Geschiedenis Bladwijzers Profielen Browsertabblad Venster Hulp

®0a
€ > € = chatopenai.com/c/397b56a2-d20f-42a1-a2f1-80120e90621c QO H O @ L 02 - -
ﬂ ROLEPLAYER o You ,
can you write me a short application mail for the following vacancy?
i DALLE https://www.covebo.nl/vacature/v-082580-allround-lasser/

28 Explore GPTs

[ | [ |
ChatGPT
Absolutely! Here's a draft for your application email. Feel free to adjust it to better fit your

) experience and style:
Allround Welder Applicat: ==+ B

Impact on 4 actors.

Digital Team Management Shift

Marine ASVAB Score Requireme Subject: Application for Allround Welder Position — [Your Name]

* Language problems are resolved

GEEEREE S R I hope this email finds you well. My name is [Your Name], and | am writing to express my interest in

Al Benefits for Salesperson the Allround Welder position as advertised on Covebo's website. With a solid background in

Digital Transformation Strategy various welding techniques and a commitment to producing high-quality work, | am excited about

the opportunity to contribute to your team.
Al in HR: Opportunities & Challe

Impressions van nieuwe werkne During my [X years/months] of experience in the welding field, | have developed a strong skill set

[ ]
o that includes MIG, TIG, and Stick welding, along with a proficiency in reading and interpreting . R e I I l Ove S WI l I te ‘ O I I ar I I aS S I e
Woman working in EV garage.
technical drawings and blueprints. My experience spans working with a variety of materials, such
Cute Duckling Bravely Roams.

as steel, aluminum, and stainless steel, which | believe aligns well with the requirements of the

Android Femme Design Concep position.

" Add Team workspace | am particularly attracted to this opportunity at [Company Name] because of your commitment to

© - from blue collar jobs

ChatGPT can make mistakes. Consider checking important information.
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Impact on suppliers - inflow channels

Google

accentjobs.be

About Accent Jobs

Accent Jobs is een Belgisch

uitzendbureau met

hoofdkantoor in Roeselare.

Het bedrijf is eigendom van

de HR Group dat op haar

beurt 55% eigendom in

handen is van het...

From Wikipedia

W Wikipedia

A

Accent Jobs
https://accentjobs.be » ...

Accent is een uitzend-
selectiebedrijf met een
absolute focus op
uitzendjobs met de optie op
een vast contract. Accent est
une société de recrutement
d'intérimaires entiérement...

In their own words

7 Jobroad Integratie

More about Accent Jobs —>

Accent Jobs reviews | Bekijk
consumentenreviews over...

Accent Jobs heeft 5 sterren!
Bekijk wat 4.475 anderen
hebben geschreven en deel je
eigen ervaring.

4,8 (4,5K)
. nl-be.trustpilot.com

Unsuck Work | We want to improve your job and the entire job ...

Copyright © 2021 Accent Jobs for People NVAbout AccentPrivacy policyDisclaimerESF.
Beversesteenweg 576, 8800 RoeselareTEL: +3251460500info@accentjobs.beVAT ...

A

Accent Jobs
https://accentjobs.be » vacancies

Job Search | Accent Jobs
Jobs per sector - Engineering & Production (11834) - Construction (10278) - Sales & marketing

(5750) - Logistics & Distribution (5483) - Horeca & tourisme (1873) ...

* Google Is changing Its

algorithm

» Generative Al optimization

will become a thing

* How about Indeed?

)
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5. Ethical concerns

© House of HR 2024

Biassed data sources

Machine learning reinforces biasses

Misinformation

Economic impact

Moral decisions

Digital divide

Environmental concerns

14
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E-RECRUITMENT
CONGRESS

07

DAYS

15

HOURS

>7

MINUTES

Speakers

Program

Practical Gallery Partners Contact

THE DIGITAL SHIFT

Recruitment in an Al driven world

19th of March 2024
Muziekgebouw Amsterdam

REGISTRATIONS ARE OPEN!
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2. Best practices using GPT 3.5

We use GPT3.5 for

- Content creation (vacancies, contracts, ...)

- Preparing interviews

- Translations

- Creating excel formulas

- Writing scientific articles with references and
sources

- writing python scripts

- to analyse plain text and
make tables you can use In excel.

19



3.1 Best practices using GPT 4.0

McKinsey
Global Institute

McKinsey Center for Government

Generatlve
Al and the
future ot work

July 2023

l‘
.
. ‘l‘f
. 3
1 n mer lca ." ‘.‘v )
s, N
“ % o
._ . '.‘ £
\ ' L 5 \‘_
. s ) % RIS R
A x‘ S D ) " N 2

Using GPT4 plugins to scan large pdf files
and make a summary.
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3. 2 Best practices using GPT 4.0

We expect an additional 12 million occupational transitions through 2030.

Using GPT4 default to make an interpretation of
7 - Complex images and graphs.

US job growth, index (0=2016 levels)

Resilient and growing
occupations’ -30
+17% )
9.9M jobs 20
. Stalled but rising )
; occupations? —0 —10

+7%
2.8M jobs

-10%
Hit and declining —6.0M jobs 10
occupations?®
[

2016 2019 2022 2030
Growth » Healthcare demand increase * Investments in = Automation adoption
trajectory as the population ages infrastructure and the « Sustained e-commerce trend
driven by * The push toward digitization net-zero transition + Reduced need for

and technology » Demand for reskilling and customer-facing roles

* Demand for last-mile lifelong learning

delivery
Projected M 1M
transitions* From a
to new resilient and
occupations,® growing
2022-30 occupation

to any other
occupation

Occupational 36% of US workers in 2022: 25% of workers: 39% of workers:
categories » Health professionals - Builders » Production work
within each . L ) .
profile * Health aides, technicians, ® Creatives and arts management  « Food services

and welness * Property maintenance * Customer service and sales

B Occupations ® STEM professionals
where

generative Al
could accelerate * Transportation services

» Mechanical installation and repair -+ Office support

» Managers - Community services

_ ® Education and workforce
automation e Business and legal training

significantly professionals - gt e

Resilient during the pandemic, 2019-22, and expected to grow between 2022 and 2030.

2Stalled during the pandemic, 2019=22, and expected to rise between 2022 and 2030.

3Hit during the pandemic, 2019-22, and continuing to decline between 2022 and 2030.

“Job transitions are defined as jobs in net declining occupations across sectors compared with the 2030 baseline.

5Even in categories that are growing overall, employment may decrease in specific occupations, requiring some workers to find new roles.
Source: O*NET; US Bureau of Labor Statistics; Current Population Survey, US Census Bureau; McKinsey Global Institute analysis
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3.3 Best practices using GPT 4.0

Using GPT4 Dall-E3 to create all kind of images,
free from IP, In 3 steps.

1. Find a picture you like
2. Ask GPT4 - default to describe it

| Ky 3. ASK GPT4 | DALL-ES to create a new lillustration,
based on that description.

22



3.4 Best practices using GPT 4.0

e -
Using GPT4 advanced data analytics to analyse Excel and

other documents and compare them.

23



3.5 Best practices using GPT 4.0

e -
Create your own GPT’s

- upload manuals and make this a first line helpdesk.
- upload courses and create a tutor.
"""" - a document builder
) - - a career coach
A7 - building templates according to style guides

24



3.6 Best practices using GPT 4.0

GPT mobile with voice assistant

25



4.0 Best practices using Whisper

L - _
transcribe:

- Job Interviews
- Meetings
- Classes, lectures, ...

26
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